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In keeping with our commitment to reconciliation, Australian Cricket

acknowledges the Traditional Owners and Custodians of Country
throughout Australia on which we are privileged to play and administer the
great game of cricket. We pay our respects to Elders past and present.
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Walkabout Wickets, by Kirrae Whurrong artist Fiona Clarke (b. 1963), represents cricket
stars past, present and future, and the meeting places where they play.
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Fiona is a descendant of James ‘Mosquito’ Couzens and his brother Johnny Cuzens,
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1. WHAT IS THEPURPOSE 2. WHO AND WHHMNOES
OF THIS POLICY? THIS POLICY APPLY?

Australian Cricket’s vision is to be a sport for all that AT ¢Who does this policy apply to?
makes Australians proud. All Children and Young
People have the right to feel safe and protected
from all forms of Child Abuse, Grooming and Sexual
Misconduct. Children and Young People have the
right to take part in cricket in a safe, positive, and
enjoyable environment. All Relevant Persons and Relevant Organisations
must comply with this Policy at all times whilst they
are a Relevant Person or Relevant Organisation,
including;

This Policy applies to all  Relevant Organisation s and
Relevant Persons j17j«2U0p2«j0pj /EURG2jC |

2.2. When does this policy apply?

This Policy:

B s part of Australian Cricket's ongoing
commitment to safeguarding Children and

. L a. inrelation to any dealings they have with a
Young People involved in cricket;

Child or Young Person arising from the Relevant
Person’s, Relevant Organisation’s, or the Child/
Young Person’s involvement in any capacity with
Cricket.

B aims to support the creation of a safe, fair and
inclusive environment for all Children and
Young People associated with our sport from

DEESIEES 1 s Ehi (e b. inrelation to any dealings relating to a Child

or Young Person that they might have with a
Relevant Organisation or their staff, Contractors,
and representatives;

B seeks to inform everyone who is involved in
cricket of their rights and responsibilities in
relation to Children and Young People; and

B sets out the standards of behaviour expected ¢.  when dealing with a Child or Young Person or

1j M7TE/$60%pj /0ni2Eja2/7 pp26 j 1060 Ezqﬂjqer Relevant Person or Relevant Organisation
in their capacity as a Relevant Person or
Relevant Organisation; and

Associations, Clubs and Indoor Centres,

Australian Cricket Players and Cricket

Al «j jOpj/26+E0D pjE jEO20/juzug2/700,] /j+iU60:
a Relevant Person or Relevant Organisation in

The ‘Australian Cricket’s Policy for Safeguarding
general.

Children and Young People’ is endorsed as an
Australian Cricket Policy by Cricket Australia, Cricket
Victoria, Cricket New South Wales, Queensland
Cricket, Cricket Tasmania, WA Cricket, South
Australian Cricket Association, Northern Territory
Cricket and Cricket ACT (and the W/BBL Clubs).

This Policy does not apply to interactions, such
as pre-existing personal or family relationships,
involving a Relevant Person and a Child or Young
Person where there is no direct or indirect link to
Cricket or a Relevant Organisation.

This Policy becomes effective and binding from the
Issue Date.

As custodians responsible for cricket’s future, we are

committed to ensuring others enjoy the rewards of

life-long cricket involvement and for this reason seek

E j7M,, /Ej 1U6UtE2«j 77 aUtEQ p7 j 6ME7jtp«jUp« /j
Centres to provide a safe environment for all Children

and Young People.

Looking after our kids

If you believe a Child or Young Person is at risk
1j0u0u2«0tE2jOt/0 jrt60])%%%jl0uu2«UtE261jI1 /]

medical or police assistance.

To report Prohibited Conduct please follow the
process set out in this Policy or visit cricket,
. . [ O

Australian Cricket’s Policy for Safeguarding Children and Young People


http://cricket.com.au/integrity/safeguarding-children 
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3.PROHIBITECONDUCT
A jjyOtEjo p«MoEjU7),/ OUEUE2«]jI /]j

A Relevant Person commits a breach of this policy
when they:

a. are found guilty of any breach of a relevant state
or territory or Commonwealth law relating to or
involving Child Abuse or Grooming; or

b. —either alone or in conjunction with another or
others, engage in any of the following conduct,
either in-person, online or via any other form of
telecommunication, against, or in relation to,

a Child or Young Person in the circumstances
outlined in Article 2:

i.  Harmful Behaviours Towards a Child

or Young Person;

i. Bullying ;

iii. Victimisation ;

ii. U060U=RZED b

iv. request or infer that the Child or Young
Person keep any communication secret from
their parents/carer, or other Relevant Person
such as a coach or administrator, or Relevant
Organisation (excluding ordinary peer to
peer interactions between Children and
Young People);

v. supply alcohol, or drugs (including tobacco
and e-cigarette products) to a Child or Young
Person;

vi. supply medicineto a Child or Young Person,
except for:

vii. when permitted by law; and

viii. where the Relevant Person reasonably
believes that the medicine is necessary for
lifesaving medical treatment; or

ix. with the consent of the parent, guardian, or
carer of the Child or Young Person and under
a valid prescription for that Child or Young
Person and at the prescribed dosage.

c. do not comply with the ‘Australian Cricket's
Looking After Our Kids Code of Behaviour’ that
is Applicable to all Relevant Persons.

A A jjyOtEja p«MaEj07),/ OUEUE2«ji /ja2/7 pjO
Position of Authority?

In addition to the Prohibited Conduct outlined

in Article 3.1, a Person in a Position of Authority

commits a breach of this Policy when they, either

alone or in conjunction with another or others,

continue in a Child or Young Person-related role (as

«2Up2«jUpj IEURG2jAj 1jJEOU7jr 60al.jOIJEDO21jO
charged or convicted of a crime that would make

them ineligible to be granted a WWCC; or do not

comply with ‘Australian Cricket's Looking After Our

Kids Code of Behaviour’.




A A jjyOtEje p«MrEjU7j,/ OUEUE2«jl /j§206ee tdxmain that other people may need to be told to

Organisations?

A Relevant Organisation commits a breach of this
Policy when it:

a. engages a person who does not have
a satisfactory WWCC in the relevant
jurisdiction(s)*;

ensure the safety and wellbeing of the Child or
Young Person;

f.  not discuss the details with any person,
including the alleged offender, except in
accordance with the processes in Annexure B

4.2. Procedure for handling complaints and

+6621tEU p7j 1jo/ OUEUE2«j p«MmE

£ j«27jp Eja pU/ijEDO2jet6U«UEIj 1j1j8262e1pE]j

Person’s WWCC currency;

Annc nat iinmdavialra A

Go€es not undertake any screening measu

when appointing a person to a child-related

(9]

All persons involved in our game play a crucial
role in protecting Children and Young People and
must follow the process set out in Annexure B

when making or responding to any complaints or

position (see Annexure C for further guidance);

d. does not obtain adequate informed consent
from Approved Person/s prior to any sport
sanctioned transportation or overnight
accommodation of Children/Young People; or

e. has knowledge of and does not report a breach
of Article 3 to the Relevant Cricket Contacts as
outlined in  Annexure B  of this Policy.

*For the avoidance of doubt, if a person is not eligible
to apply for a WWCC in the relevant jurisdiction (e.g.
because they are a parent), it will not be a breach

of this article for a Relevant Organisation to engage
that person without a WWCC.

a.

Cricket Australia may take action against any b.
Relevant Person who or Relevant Organisation

that, without reasonable cause, fails to promptly

report any conduct which is reasonably likely to

be Prohibited Conduct in accordance with the

sport’s reporting or complaints procedures.

Failing to report may also be a criminal offence
under State or Territory laws.

4.DISCLOSURES
COMPLAINTS AND
ALLEGATIONS OF
PROHIBITED CONDUCT

=

A ¢ ju0706 7TM/27j 1ja/ OUEUE2«] p«MruEj
When receiving any disclosures of Prohibited
Conduct by a Child or Young Person or their parent/
carer, Relevant Persons must:
a. listen carefully and maintain a calm and open
manner; f
b. promptly and accurately record the discussion in
writing;
c. avoid seeking detailed information or asking
leading questions;
d. not challenge or undermine the person making g.

the complaint or allegation;

Australian Cricket's

allegations of

5. WHOSE

a/ OUEUE2«] p«M=eE

RESPONSIBILITY IS IT?

A ¢ jjg27, p7TUEL06UEU27) 1j§262etpEjr2/7 p7jth

Persons in a Position of Authority

Relevant Persons and Persons in a Position of
Authority must:

immediately report concerns or allegations
of Prohibited Conduct that involve a Child or
Young Person involved in cricket, and/or any
Relevant Organisation or Relevant Person;

respond to any complaints or allegations of
Prohibited Conduct that they receive in a

o pU«2pEUL6 jEOU261jFp«jt,,/ ,/ULtE2jutpp2/
in compliance with this Policy;

cooperate with any Police or Government
Agencies and/or Australian Cricket in respect of
any investigation into allegations of Prohibited
Conduct connected to a Child or Young Person
involved in a Relevant Organisation (this

may include answering questions, making a
statement or giving evidence at a hearing);

be respectful of Children and Young People
and their views and facilitate opportunities for

OU6«/2pjtp«jd Mpijaz ,62jE jUpUM2pr2j«2al
making processes and provide feedback;
consider the needs of all Children and Young
People, including Aboriginal and Torres Strait
Islander Children or Young People, vulnerable
children, children with disability, children from
culturally and linguistically diverse backgrounds,
and lesbian, gay, bisexual, transgender and
intersex Children and Young People;

adhere to all relevant policies and processes
concerning the care and safeguarding of
Children and Young People, including this Policy
and the Australian Cricket's Looking After our
Kids Code of Behaviour;

provide true and accurate information during
recruitment and screening processes;

Policy for Safeguarding Children and Young People



h. understand all obligations including mandatory v. inform and engage families in respect to

reporting requirements under relevant child safety and wellbeing;
Australian Child Protection Legislation; vi. ensure that equity & diversity is upheld

i.  support Children and Young People and their through our policies and practices;
families (including as directed by Australian vii. engage Australian Cricket Personnel and
Cricket) in the event that a Child or Young Cricket Participants to ensure that they
Person is subject to Prohibited Conduct whilst are suitable to work with Children and
participating in an Australian Cricket program Young People;

or service. This may include the need to attend

PR N viii. handle complaints and concerns
«2£/020pij72770 p7 P

promptly, thoroughly and with a child

JEG27] ij§262eibEj-/i'¢bG'/¢EUf°EU75ed approach;

ty to ix. educate the Australian Cricket volunteer
and paid workforce (and any other
Relevant Persons) to provide them with the

A A

AATS
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Every Relevant Organisation has the responsibili
safeguard Children and Young People.

In order to deliver Australian Cricket's Policy for knowledge and skills to keep Children and
Safeguarding Children and Young People, Relevant Young People safe;

Organisations must ensure that they understand x. direct Cricket Participants to undertake
their responsibilities in respect of this Policy. education that is relevant and proportionate

tj UEjO7jEB2j/27, p7OLVG0EI] 1j /0Bi2E] M7 E/£°c’>”ff'f ItJa\_/eI of_partlc?pat.lon in Cricket and

“E+E2jAj%2//0E /1j /0=i2E] 77 a0tEU p7 j the associated integrity risks;
JU6U$E2«j 77 sU1EQ p7 j 6MET7jtp«jUp« fij promote the safety & wellbeing of Children

Centres to: and Young People through physical and

. . . . online environments;
i. establish a culturally safe environment in

which the diverse and unique identities and xii. review and improve their child safe policies,
experience of Aboriginal Children and Young procedures and practices regularly;
People are respected and valued; xiii. role model behaviour and actions
ii. commit to ensuring the safety of and documented in policies, procedures and
paying attention to the needs of children practices that guide how our organisations
with disability, children from culturally and are safe for Children and Young People;
linguistically diverse backgrounds, and xiv. comply with Child Protection Legislation;
lesbian, gay, bisexual, transgender, intersex xv. protect the privacy of Children and Young
and queer children and young people; People and their families and comply with
iii. embed Child Safety and Wellbeing in the Australian Cricket Privacy Policy and-all
organisational leadership, governance and applicable privacy laws, including under the
culture. Privacy Act 1988 (Cth).

iv. empower Children and Young People so
that they know their rights, participate in
decisions affecting them and are taken
seriously;




£ UEjU7jED2j/27, p7TULUGUEIj 1j /Uri2Ej] M7TE@6UtiET2jtp«jiMU«2] TU6OUtE2«j 77 s0tEU

i. Ensure that all Australian Cricket Personnel
and Australian Cricket Players engaged or
appointed by Cricket Australia are aware
of Australian Cricket policies and Codes
of Behaviour relating to the safety and
wellbeing of Children and Young People.

ii. Coordinate the delivery and regular reviews
of the National Safeguarding Children &
Young People Framework.

iii. Lead the National Child Safe Working Group.

iv. Design and deliver training and provide

guidance and support to State and Territory
Cricket Associations.

o j UEjU7jEO?j/27, p7ULU6UEIj IJEO2) EFfE2jAj%

Cricket Associations to:

i. Ensure that all Australian Cricket Personnel
appointed by them are aware of Australian
Cricket policies and Codes of Behaviour
relating to the safety and wellbeing of
Children and Young People.

ii. Play an active role in the National Child Safe
Working Group.

iii. Collaborate with Cricket Australia on the
design and delivery of child safeguarding
training.

Clubs and Indoor Centres through any
instance or allegation of Prohibited Conduct.

«j JUEjU7jEO?2j/27, p7ULUGUEIj 1j TUGUTE?2«]j
77 aUtEU p7 j 6ME7jtp«jUp« [j 2pE/27JE |
Implement Australian Cricket's Safeguarding
Children & Young People Framework to:

j Oj j,, OpEUDpIijfj 606« fi2EljeiUnr2/j [jt20uE

o/ E2aEU pjupl /utEU pjeiUn2/jE j62%«]

implementation.
ii. Endorsing and annually re-endorsing this

Policy, the Commitment Statement for

Safeguarding Children & Young People and

Australian Cricket's Code of Behaviour for
21/98}21/%2«1' 77 aUtEU p7jtp«j 6MET
iii. Striving to ensure that all Cricket Participants

understand and are aware the of Australian

Cricket policies and Codes of Behaviour

relating to the safety and wellbeing of

Children and Young People.

iv. Screening and inducting Cricket Participants
in accordance with this policy.

v. Reporting any instances or allegations of
Prohibited Conduct in accordance with the
process set out in this Policy.

vi. Committing to continuously improve
approaches to child empowerment and a

j Oe j jpe M/ti2j iU60UFE2«j 77 aULEU p7 | 6 Mdhild sdfecgulture.

Indoor Centres to adopt and implement
Australian Cricket policies and Codes

of Behaviour relating to the safety and
wellbeing of Children and Young People.

v. Provide ongoing advice and tailored support

E je 6MpE?22/7 jUpadM«Upij OUGb6«j F12EljelUn2/7]
tp«jt2i£2/jun/ E2aEU pjUpl /UtEU pjeiUn2/7

Australian Cricket’s

Policy for Safeguarding Children and Young People




6. AUSTRALIAN

In addition to the procedures set out in
Annexure C , Australian Cricket must at all times

C R I C K ET S S C R E E N I I\I:@)Iy with State and Territory legislation regarding

Australian Cricket is committed to taking

appropriate steps in the recruitment of Australian
Cricket Personnel to ensure that individuals engaged
by Australian Cricket do not pose a risk to Children
and Young People.

Australian Cricket will undertake the steps outlined
in Annexure C to ensure the safety and wellbeing of
Children and Young People.

A ¢ jjluU60tE2«j 77 aUtEU p7 j 6METjTh«]j

Indoor Centres

WWCC and any other legislation relevant to the
protection of Children and Young People. Where
there is inconsistency between this Policy and the
State and Territory legislation, the State and Territory
legislation will prevail to the extent it contains more
onerous obligations.

7. AUSTRALIAN
CHILD PROTECTION
LEGISLATION

M7E/+60tpj /0ri2Ej2pa M/$127] 1U6U % E2«jTHd pBildytdelhoRiéddes that child protection laws

Clubs and Indoor Centres to adopt the steps in
Annexure C in the recruitment and appointment of
the following Child and Young Person related roles:

a directors;

b. committee members;

a j 1Un2/7

d. employees;

e volunteers;

Uj o pE/feE /7

g. consultants;

h. coaches;

Oj Mu,0/27j/j EO2/jutErdj 1UaUF67

j- photographers, videographers or editors
involved in capturing images or videos including

livestreaming of training or matches involving
Children and Young People;

k.  Cricket Blast coordinators;
j.  team support staff;

i j j,t/2pE%n+$/2/7jf0 jO 6«j7,200U0nj/ 627]
jU60tE2«j 77 aUfEQ p7j /j 6MEj|-Oprd

scorers); and

n. any other Cricket Participant role that is likely to
interact with Children or Young People as part of
that role.

6.2. Australian Cricket

The procedures setoutin ~ Annexure C must be
adhered to by Australian Cricket for applicants and
appointees for positions or roles within Australian

Cricket where the  Australian Cricket Personnel or
Australian Cricket Player

a.  will or will likely travel with Children and Young
People;

b.  will or will be likely to have contact or interact
with Children and Young People; and/or

c. require a Working with Children Check (or
equivalent) by law.

that apply to Relevant Organisations vary between
the States and Territories.

In addition to the requirements of this Policy,
Relevant Organisations will comply with all
obligations under Australian Child Protection
Legislation.

This Policy is underpinned by the National
Principles for Child Safe Organisations. States and
Territories have established their own child safe
standards with compliance requirements. Relevant
Organisations and Relevant Persons are responsible
for familiarising themselves with the legislative
requirements in their State or Territory and taking
steps to ensure that they are meeting any additional
compliance requirements, including by adopting
additional procedures, policies or standards where
necessary.

For more information visit:

ild Protec Izeglslatlon https: //aifs.gov.au/cfca/
[ rgesion

jan-child-protection-leqislation.

8.MONITORING
AND REVIEW

This document will be reviewed annually, in
consultation with stakeholders. Some circumstances
may trigger an early review, this includes but

not limited to legislative changes, organisational
changes, incident outcomes and other matters
deemed appropriate by Australian Cricket.


https://aifs.gov.au/cfca/publications/australian-child-protection-legislation.
https://aifs.gov.au/cfca/publications/australian-child-protection-legislation.

9 D E FI N ITI O N S W repeated rejection or threats to a Child or
0 Young Person (either in person or online);
For the purpose of this Policy and unless the . L .
. . . . B constant criticism, teasing, ignoring,
context otherwise requires (or if State and Territory . . . ..
521076+E0 pj«0112/7]0pj«2UpUED pj/2.MO/Op i)t GUIORfL )T no: scapegoatng, Adoule,
0 ’ i éxclusion, continual coldness,

intentiona
standard): L . : o
and rejection (either in person or online;

AU OO0 PR EEEE e YRS S ol B Bullying and Harassment (either in person

Approved Person  means a family member such as or online);
mother, father, sister, brother, grandparent, aunt,
uncle or cousin, a guardian, carer, or a person who
has been approved by the parent/carer and has an
established relationship with the Child or Young

Person and/or their family.

B harmful training methods or overtraining
where there Is the potential to result in
damage to a Child or Young Person’s
physical, intellectual, or emotional wellbeing
and development (either in person or online).

Bullying means a person or group of people
repeatedly using words or actions, or the
inappropriate use of power, against someone or a
group of people to cause distress and risk to their
wellbeing, whether in-person or online.

"2kM f6j £ Motéyrs when an adult, or a person in
authority (i.e. older, or younger but more physically
or intellectually developed) involves a Child or Young
Person in any sexual activity.

Perpetrators of sexual abuse take advantage of their

power, authority, or position over the Child or Young

a2/7 pjl /JEO2U/j fpj£2p2UE jUEjetpjUprdM«2jit
sexual comments to a Child or Young Person, kissing,

00 6«j £Nsthe mistreatment of a Child or Young
Person that:

W causes, is causing or is likely to cause any _ g _
detrimental effect to a Child or Young Person’s touching a Child or Young Person.s genltgls Ol
physical, psychological, or emotional wellbeing; or breasts, oral sex, or intercourse with a Child or Young

B does, oris likely to, endanger a Child or person.
Young Person’s physical or emotional health, Neglect is the persistent or deliberate failure or
development, or wellbeing, denial to meet a Child or Young Person’s basic needs,
whether through: including the failure to provide adequate food,

clothing, shelter, adequate supervision, clean water,
medical attention, or supervision to the extent that
the Child or Young Person’s health and development
is or is likely to be harmed, whether the neglect is
OU6«j EM72jUpooM«27 physical, medical, emotional or educational neglect
in nature or takes the form of abandonment.

B asingle act, omission, or circumstance; or

B a series or combination of acts, omissions, or
circumstances.

j jodI70ct 6] HOUISE when a person subjects a

Child or Young Person to application of physical Child and Young Person  means a person under
force, which may cause injury intentionally or the age of 18 that participates or is involved in any
inadvertently because of physical punishment program or services delivered by Australian Cricket or
IiEO2j$ii/2770e2jE/2+EU2pE] 1jfju pUp2EPpEVOUTE?«] 77 aUTEU b j 6MEj /jUb« /] 2pE/
Physically abusive behaviour includes, but is not Children and Young People and Children or Young
limited to: People have corresponding meanings.
B shoving, hitting, slapping, shaking, throwing, Child Protection Legislation means all
punching, biting, burning, kicking; and state/territory Child or Young Person protection

legislation as amended from time to time, a

B harmful training methods or overtrainin S .
. : summary of which is available here.

where there is the potential to result in

damage to a Child or Young Person’s Contractor /'means any person or organisation

physical development. engaged to provide services for, or on behalf of, a

Relevant Organisation. This includes agents, advisers,

and subcontractors of a Relevant Organisation and

2(1,6 1227 /j 1U=a2/7 je 6MpPE?22/7 jtb«jti2pE7]j 1j%]
Contractor or subcontractor.

j jfu EU ptdj £Ncedns when a Child or Young
Person does not receive the attention they
need for healthy emotional, psychological, and
social development or are exposed to violence/
abuse against other Children or Young People or
Adults. Such abuse may involve:

Australian Cricket’s Policy for Safeguarding Children and Young People
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Discrimination

have the following meaning:

W Direct discrimination occurs where, because a
person has a Protected Characteristic, they are
treated less favourably than a person without f.
that characteristic would be treated in the same
or similar circumstances.

B Indirect discrimination occurs where a practice,
rule, requirement or condition that applies
to everyone disadvantages people with a
Protected Characteristic and the practice, rule,
requirement or condition is not reasonable in
the circumstances.

Employee means a person employed by Cricket

Australia, the International Cricket Council or a State

and Territory Cricket Association (including W/BBL

Clubs) under an Employment Contract, including

,2/Utp2pE jUK2«9E2/Ujtp«jot7Mt06j20,06 1227

Grooming means behaviours that manipulate
or control a Child or Young Person, their family,

guardian and carers or other support networks, or g

organisations, with the intention to gain access to

the Child or Young Person, obtain the Child or Young h.

Person’s compliance, maintain the Child or Young
Person’s silence, and avoid discovery of sexual abuse. i

Harassment means any type of behaviour towards

a Child or Young Person that they do not want and

that is offensive, abusive, belittling or threatening _
and is reasonably likely to cause harm to the Child/ )
Young Person who is the subject of the harassment,

whether in-person or online.

Harmful Behaviour Towards a Child or Young

Person means any behaviour involving a Child or K.

Young Person that is objectively age inappropriate
and/or places the Child or Young Person at risk of

harm. This includes but is not limited to: !

a. Child Abuse;
b. Discrimination;

includes both direct and indirect c.
discrimination (either in person or online) which d.

e.

Harassment;
Sexual Misconduct;

harmful training methods including physical
punishment or overtraining which may cause
harm to a Child or Young Person;

excessive or unnecessary emphasis on
appearance, weight requirements or muscularity
(either in-person or online) that may include
practices such as:

i. encouraging or enforcing excessive dieting
or restrictive eating;

ii. excessive weigh-ins or focus on weight goals,
body composition testing that is a sport
requirement that carries punishment for
the outcome (for example repeated bouts of
exercises as punishment for weight gain); or

iii. unsafe practices that could put health at
risk in order to reach weight or appearance
requirements without adequate medical
support (for example dehydration or
restrictive eating).

forcing a Child or Young Person to train or
compete when ill or injured,;

threatening or humiliating a Child or Young
Person (either in-person or online);

using disciplinary action involving physical
punishment or any form of treatment that could
reasonably be considered as degrading, cruel,
frightening or humiliating;

making sexual comments to a Child or Young
Person or engaging in open discussions of a
sexual or adult nature with (either on person

or online), or in the presence a Child or

Young Person;

taking inappropriate photos or footage of a Child
or Young Person; or

inappropriate and/or intimate physical contact
with a Child or Young Person which is sexual in
nature or causes them to feel uncomfortable, or
feel pain or distress.

11.



Match means cricket matches that are played under
the jurisdiction or auspices or with the consent

or approval of Cricket Australia or any State and
Territory Cricket Association.

Nominated Supervisor means a person, aged

18 years or older, who has been assigned formal

responsibility for the management of any activities

or services provided by Australian Cricket or an
1U60tE2«j 77 aUtEU p j 6MEj /jUp«

Person in a Position of Authority means a person,
regardless of age, who through their position or
involvement in cricket can exercise power, control, or
UpUMz2pa2j e2/jtj OU6«j /ja Mplja2/7 p

a/ OUL£UE2«j b aldam&conduct described in
Article 3 of this Policy.

Protected Characteristic means:
age;

disability;

race or ethnicity;

sex or gender identity;

sexual orientation; or

~® 20 o

religion.

Relevant Persons  means Australian Cricket
Personnel, Cricket Participants, Australian Cricket
Player and Australian Cricket Support Personnel.

Australian Cricket Personnel means:

o j e O6MpE22/7j 1jtpj TU6U+E2«j 77 aUEU pjtp
d. Players that are registered with or entitled
E j,f/EUaU,tE2jUpjEDO2jtaEUeUEU27) ljtpj I
Association or Club and who have agreed to be
bound by the Australian Cricket Child Safe Policy
and the Australian Cricket “Looking After our
Kids” Code of Behaviour;

e. Coaches (including assistant coaches), who:

/j 2pE/2i. hold a Cricket Coaches Australia

Accreditation unless the coach falls within
EOQ2j«2UpUEU pj 1j M7E/$60%pj /Uni2Ejun2/
ii. are appointed and/or engaged by an
1U60tE2«j 77 sUtEU pjtp«j 6ME
iii. have an agreement (whether or not in
f/OEUpPI.jfUEOjtpj TU6UTE2«j 77 aUEU p
Club to coach in a facility owned or managed
by the State and Territory Cricket Association;
or
iv. have an agreement (whether or not in
f/I/OEUpI.jfUEOQjtpj TU6UTE2«j 77 aUtEU p
Club to coach in a facility owned or managed
£1jEO2j 1U60tE2«j 77 sUfEU pjip«j 6ME
1j jAu,0/27 j72620E [/7jtp«j EO2/j 1UaU$67 jfO
i. hold a Cricket Umpires Australia
Accreditation unless the umpire falls within
EOQ2j«2UpUEU pj 1j M7E/$60%pj /0ni2Eja2/
or
j OO0 j jMu,0/2j /j TUaUtE2je/0Uoi2EjitEaD27jl
TU6U$E2«j 77 aU$EU p7 j 6MET7jtp«jUp«
Centres

mj j«U0/20E /7jtp«j 1U=2/7) 1j /Uni2E] M7 E/Ho UGrigket@rgst Coordinators

State and Territory Cricket Associations or W/
BBL Club;

mj j-0,6 1227 jUpa6M«UpijitEadj iUalt67]j

by Cricket Australia;

®  contractors and consultants engaged by
Cricket Australia, the State and Territory Cricket
Associations or a W/BBL Club under a Contractor
Agreement, Consultancy Agreement or other
Agreement to this effect;

Australian Cricket Player Support Personnel;

[ | board and/or committee members of Cricket
Australia, the State and Territory Cricket
Associations or a W/BBL Club; and

®  volunteers of Cricket Australia, State and
Territory Cricket Associations or a W/BBL
Club under a Volunteer Agreement or other
Agreement (whether or not that Agreement is
writing or not) to this effect.

Cricket Participant means:

h. Team support staff;
Uj jot/2pE7%IM$/«0%p7jO 6«Upijtj7,2000mj/
. BPE 60+ E2«j) 77 s0U$EQ pjtp«j 6ME£j-Upud
regular scorers); and
j-  Any other person who has agreed to be bound
by Australian Cricket's Policy for Safeguarding
Children & Young People and Australian Cricket’s
Looking After our Kids Code of Behaviour.

Australian Cricket Player means any cricketer who
is selected in any playing team or squad that is

chosen to represent Cricket Australia or any State

and Territory Cricket Association or W/BBL Team in

any Match or series of Matches or any cricketer that
is contracted to CA or a State or Territory Association

to play cricket, including a past player.

Australian Cricket Player Support Personnel

means any umpire, match referee, coach, trainer,

E2fajutp$iz/ j,6%12/jfi2pE j72620E / jE2fuj 1U=U
« oE [ j,0170 EOG2/+,07E j«02EUEQUtp jUEDP277]
health related advisor or any other person employed

tj j«0/20E /7 jo GUUEE22j(420£2/7jtp«j 10U Th HWE/+oE2«jE j/2,/272pEO0pIij /j EO2/f072j:10

thj 1U60$E2«j 77 s0OtEU pjtp«j OME

b. Employees, consultants or contractors of an
TU6UtE2«j 77 sUfEU pjtph«j 6ME

Australian Cricket's

to CA or any State or Territory Association or W/BBL
Team or any other person employed by, contracted
E j/2,/272pEUpIj /j EQ2/fU72j£1U6UtE2«jE jtj%?
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or squad that is chosen to represent CA, a State
or Territory Association in any Match or series of
Matches.

Relevant Organisations U2tp7j TUGULE2«]
Associations, Clubs and Indoor Centres and
Australian Cricket.

and WA Cricket, including the W/BBL Clubs.

Ticket and Entry Conditions means the Ticket and
Entry Conditions for Australian Cricket Matches

located on http://www.cricket.com.au/tickets.

Umpire means any umpire (including any third or

EO2/jMu,0/27.jt,, OpE2«jE j 1Ua0tE2jUpjtjttE®

i. jlU6UtE2«j 77 aUtEU p7 j 6ME£7jtp«jUp« /]j

Centres means any cricket association or club
or indoor centre that has agreed to be bound by
this Policy.

ii.  Australian Cricket means Cricket Australia,
and all State and Territory Cricket Associations
(including the Big Bash League and Women'’s
Big Bash League Clubs).

Sexual Misconduct
Sexual Harassment.

means any of Sexual Offence or

Sexual Offence  means any criminal offence
involving sexual activity or indecency. Sexual offence
carries a different meaning in each jurisdiction and
can include rape, indecent assault, sexual assault,
incest, sexual penetration, indecent act or sexual
relationship with a child under the age of 16, sexual
offences against people with impaired capacity,
publishing or possessing Child and Young Person
pornography and indecent articles, promoting

or engaging in acts of Child or Young Person
prostitution, soliciting acts of sexual penetration or
indecent acts.

Sexual Harassment  means any unwanted,
unwelcome or uninvited behaviour of a sexual
nature, which could make a person feel humiliated,
intimidated or offended, including unwanted
physical contact, verbal remarks, jokes, sharing of
inappropriate pornographic or offensive material.

State and Territory Cricket Associations means
Cricket ACT, Northern Territory Cricket, Cricket New
South Wales, Queensland Cricket, South Australian
Cricket Association, Cricket Tasmania, Cricket Victoria

Victimisation ~ means subjecting a person, or
threatening to subject a person, to any unfair
treatment because the person has made, or intends
to pursue their right to make, a complaint or lawful
disclosure, including under applicable legislation or
this Policy, or for supporting another person to take
such action.

U 0 6 U U o friedhsta public act, conduct or
behaviour, either in-person or online, that incites
hatred, serious contempt for, or revulsion or severe
ridicule of, a person or group of people because of a
Protected Characteristic they hold, as covered by
applicable legislation.

Y% jj 0 M Emeans Adelaide Strikers, Brisbane
Heat, Hobart Hurricanes, Melbourne Renegades,
Melbourne Stars, Perth Scorchers, Sydney Sixers and
Sydney Thunder (both men’s and women’s teams).

WWCC means a ‘Working with Children Check’
(however named) under the applicable legislation of
a state or territory, a summary of which is available
here.

13.


http://www.cricket.com.au/tickets
https://aifs.gov.au/resources/resource-sheets/pre-employment-and-volunteer-screening-checks

ANNEXURE A: :
AUSTRALIAN CRICKET'S
STATEMENT OF

COMMITMENT TO CHILD

SAFETY

Australian Cricket recognises the important role that
Children and Young People play within our sport

feel safe.

establish a reporting framework that allows
Children and Young People and others to report
any incident affecting the safety and well-being
of Children and Young People; and

provide support services to any Child or Young
Person and their families who might be affected
by any form of Prohibited Conduct including
Child Abuse or Grooming.

Our Commitment to Parents and Guardians

Clubs and Indoor Centres are committed to
supporting parents and guardians in protecting and
safeguarding Children and Young People.

Delivering a child safe framework across our sport
is achieved through supporting Children and
Young People, their parents and guardians and

£lj M7E/t60tpj /Uni2Ejtp«j2tadj lj M/j IUo;,sfI

Associations, Clubs and Indoor Centres striving to be

a child safe organisation. a.

Our Commitment to Children and Young People
As part of our commitment to Children and

4 Mpljo?
Associations, Clubs and Indoor Centres seek to:

7|l__52/ioUibj I00i2Ejfp«jEO?j
bs and ndoor Centres seek to:

U6 ¢E2«] 77 o0t

communicate with parents and guardians

of Children and Young People regarding the
expectations of our sport in ensuring a safe

environment for Children and Young People;

,62 ) MTE/+60tpj /0Uni2Ejtp«jED2j 1UBWEE2«]

b. publicise and share information with parents
a.  provide safe and supportive physical and online and guardians about safeguarding Children
environments for all Children and Young People, and Young People and where they can go to for
including by: assistance if they require further information,
advice or would like to make a complaint under
i. establishing culturally safe environments this Policy.
in which the diverse and unique identities = i . - )
and experiences of Aboriginal children and *M/j UUUEUZ2PEJE jE2UpIjtj OUOG«] ¥12j

young people are respected and valued; and

ii. paying particular attention to the needs of
vulnerable children, children with disability,
children from culturally and linguistically
diverse backgrounds, and lesbian, gay,
bisexual, transgender and intersex children
and young people.

a.

b. ensure that the experiences of Children
and Young People are free from any form of
Prohibited Conduct including Child Abuse or
Grooming;

c. empower Children and Young People to act and
respond to behaviour that is not acceptable or
inappropriate;

d. publicise and make available the Codes of
Behaviour that underpin our sport;

e. make information available on who Children and
Young People can approach if they feel unsafe
or they become aware of or are concerned about
any form of Prohibited Conduct including Child
Abuse or Grooming;

Organisation

In order to become child safe organisations,
M7E/t6U0%pj /Uani2Ejtp«jEO2] TU60UtE2«j 77 aUt
Clubs and Indoor Centres seek to:

ensure that Australian Cricket Personnel and
Australian Cricket Players adhere to Australian
Cricket’s Looking After Our Kids Code of
Behaviour for Australian Cricket Personnel;

ensure that Cricket Participants adhere to
Australian Cricket's Looking After Our Kids Code

1j 20+eU M/jl /j TU6UtE2«j 77 sUtEU p7 j 6
and Indoor Centres;

use best practice in the recruitment and
screening checks for Australian Cricket
Personnel and Cricket Participants;

ensure that Australian Cricket Players who will or
will likely have contact with Children and Young
People undertake screening processes;

induct Australian Cricket Personnel, Australian
Cricket Players and Cricket Participants
appropriately for their relevant position,




recognising their role in safeguarding Children
and Young People and to provide ongoing
learning and development opportunities related
to child safety;

f.  take steps to ensure that Australian Cricket
Personnel, Australian Cricket Players and Cricket
Participants do not engage in Prohibited
Conduct including Child Abuse or Grooming or
exploit Children or Young People involved in our
sport;

g. educate Australian Cricket Personnel, Australian
Cricket Players and Cricket Participants as to the
Codes of Behaviour that underpin our sport;

h.  ensure that all Australian Cricket Personnel,
Australian Cricket Players and Cricket
Participants report any concerns, complaints or
any allegations of Prohibited Conduct including
Child Abuse or Grooming; and

i.  ensure that all Australian Cricket Personnel,
Australian Cricket Players and Cricket
Participants are provided with the appropriate
support following any incidents or complaints
raised under this Policy.

We endorse

Australian Cricket’s
Commitment to
Safeguardin

Children an

Young People
Y9 99GIV
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ANNEXURE B: “¥-ojAj;j% aMU2pEJEO2jo i,630pE
AU STRALHAN @R |] @KE‘T When receiving any allegations, complaints or

disclosures, the Relevant Person must document the

P RO C E D U R E FO R complaint irll accordance with Article 4.1.
HANDLING COMPLAINTS-sj4i:is, ieieozia u,0t0pej
AN D AL L EGATI O N S O F Australian Cricket treats any complaint or allegation
P R O H I B l T E D CO N D U CT of Prohibited Conduct promptly, seriously and with a

OU0idj«2i/22] 1j72p70EVeUEIjtp«ja pU«2pEUL60]

¢j9j-e2/l p2jUpe 6e2«jUpj M/jituzj,6t17]tjal/M H the slspicion or allegation relates to criminal

role in protecting Children and Young People o p«MoEjtp«% /j70ipUOUctpEjO/UJE jEj OUC
tp«juUM7Ejl 66 fijEO2jAj7E2,7j72Ej MEj£26 fjfOYpyng Person, the person who receives the

127, p«UpIjE jtpljt662itEU p7 j7M7,0a0 p7 j ¢pmplaint or allegation must immediately notify:

o po2/p7j ijan/ OUEUE?«] p«MrE i. the POLICE;
i. the RELEVANT GOVERNMENT AGENCY; and
Uljl Mje2602e2j+j OUG«j /ja Mpijaz/7 iii. at least two of the RELEVANT CRICKET
IU771j 1jUGU2«UFE2jO$/U jut606]j%%%jU CONTACTS (see Step 7 for contact details).

for medical or police assistance.

If in doubt, seek advice from the Cricket Australia
Legal, Risk & Integrity Department or the State and

~mjzji] G.6t0pE7] 1[al BUEOE2] p«Ma ?rntory Cricket Association (if applicable).
o}

If the suspicion or allegation relates to non-

If a complaint or allegation of Prohibited Conduct criminal conduct, the person who receives

relating to a Child or Young Person is made to a the complaint or allegation must immediately

Relevant Person, whether or not the complaint notify:

was made explicitly or indirectly, that person must i atleasttwo ofthe  RELEVANT CRICKET

DOCUMENT the complaint in accordance with Step CONTACTS (see B2 for contact details)

2 and REPORT the complaint in accordance with ~u_PE P P . . L L E LIl Ty

Step 3 %0O2ja 0,01UpFpEjUMT7E|jt07 jE2jUpPIl /U2« 1j1060]
' b EOUctEQ p7 |

If any Relevant Person or other person develops a In respect of matters involving Cricket Participants,

reasonable suspicion or witnesses that a Relevant Cricket Australia and the State or Territory

Person has committed any form of Prohibited Association will provide appropriate support to the

Conduct against a Child or Young Person in Cricket, TU60tE2«j 77 aUEU pj /j 6ME£jt7j/2.MU/2«

that person must DOCUMENT the complaint in
accordance with Step 2 and REPORT the complaint
in accordance with Step 3.

Australian Cricket’s Policy for Safeguarding Children and Young People



RELEVANT CRICKET CONTACTS

Australian Cricket Personnel & Australian Cricket
ad$12/7) /Uai2Ejot/E0a0,+pE7j-OprbéM«
Association or Club players)

The Australian Cricket Personnel’s:
Executive General Manager or Line Manager -]
(as the case may be); and "]
General Manager of People & Culture (or Hj
equivalent role) j
Relevant Cricket Australia department/s "
Cricket Australia’s Head of People & Culture
Cricket Australia Legal, Risk & Integrity I
department (see contact details in Annexure B)

State and Territory Cricket Association Legal
department and/or Integrity contact (if
applicable)

The Australian Cricket Player’s:

State or Territory High Performance Manager;
and

Cricket Australia Executive General Manager of
High Performance

“Y-ajAj;jal e0«2j7M,, /E

It is important that the person providing support to
a Child or Young Person does not attempt to provide
support which is outside of the scope of their role.

Australian Cricket will consider what support services
may be most appropriate to assist and support the
Child or Young Person and their family and the
Australian Cricket Personnel, Cricket Participant

or Player involved. This may include a referral to
appropriate support providers/resources.

M7E/$60%pj /0ni2Ejtp«% /JEO2] 1U601E2«j 77 oY Fopgmment Agency, take |

and Club (as the case may be) will seek to put in
place measures to protect the Relevant Person from
possible victimisation.

TYo-njAj;ja/ E2aEjfp«jutpti
i If relevant, follow advice of police
relevant government agency.

and/or

ii. The Relevant Cricket Contacts who receive the
report in accordance with Step 3 will:

m follow the advice of Police and/or
Government Agency with respect to what
and how information must be shared with
parents/guardians, and who should lead this
contact (i.e. Police, Relevant Government

Cricket Australia Executive General Manager of
pligh PéréotimaRce« j

% 02j IU6UtE2«j 77 aUtEU pj /j 6ME

President;

Committee member;
OU6«j ti2jelUn2/ j /

t2i£2/je/ E2aEQ pjupl /UtEU pjeiUn2
Cricket Australia Executive General Manager —
Community Cricket

Relevant State and Territory Cricket Association
Community Cricket General Manager

Cricket Australia Legal, Risk & Integrity
department (see contact details in Annexure

B).

State and Territory Cricket Association Legal
department and/or Integrity contact (if
applicable)

j«2700iptE2jED2jg21jjut 07 pjeiUna2/jl /JEDO?
matter who shall be responsible for the
liaison and information sharing between
the relevant parties and compiling of
information;

"

® designate a State and Territory Cricket
Association representative (as the case
requires);

® assess the immediate risks to Children and
Young People;

® on the direction and advice of the Polj¢e

steps (as required) to ensure the’safety and
wellbeing of Children and Youhg People,
including any Child or Yoyrg Person
directly impacted by the“alleged behaviour
or circumstances reldting to an Australian
Cricket Personnetor Cricket Participant in
line with Step 8 below;

® establish péxt steps, make general enquiries
with reJevant individuals and determine the
levelof investigation required.

{2palj /) M7E/160%pj /Uri2E% 1UGUTE2«]

Association or Club representative);

17.




Implement interim measures: Where an Protection Policy, complaint handling policy or other
allegation/complaint is made in respect of an governing documents.

Australian Cricket Personnel or Cricket Participant B | ~ |

-2ka? Ej,6412/7jf0 j« jve%jd 6«j7,2a00rj/ 6220 BBID,T2IUPE2/pE6jEaEU p
EO2j 1U60UtE2«j 77 a0U+EU p7j /j 6 ME];|j/212ApEtralian Brickds rexpgnises that further to making

below) and there is a risk to the safety/wellbeing of general enquiries, several investigations may be
Children and Young People whilst any undertaken to examine allegations or complaints
enquiry/investigation is on foot, without limitation, that are made against an Australian Cricket

M7E/$60%pj /0ni2E] /JEO2] TU6UTE2«j 77 ®PergoRnel Austiali@maricket Player or Cricket
may, in consultation with the advice of the Police Participant including:

and/or Government Agency: R .
a.a criminal investigation (conducted by the

m temporarily redeploy the Australian Cricket Police);
Personnel or Cricket Participant to a position b a child protection investigation (conducted by
where there is no contact with Children and the relevant Government Agency);

Young People; c. where an allegation or complaint relates to

®  restrict the duties of the Australian Cricket an Australian Cricket Personnel or Australian
Personnel or Cricket Participant to ensure Cricket Player, disciplinary action (including
that there is no contact with Children and termination) in accordance with the disciplinary
Young People; policy or process relevant to their employment

® suspend the Australian Cricket Personnel or or engagement; and
Cricket Participant, pending investigation; d. where an allegation or complaint relates to a

m terminate the Australian Cricket Personnel Cricket Participant, investigation and resolution
or Cricket Participant, following investigation under the relevant Australian Cricket Member
and substantiation of an allegation and/or Protection Policy or Complaints, Disputes and
complaint; or Resolutions Policy.

m take other action as determined reasonable
£1j M7E/+t60tpj /0ni2Ej /JEDO?2j 1U60%
Association and Club in the circumstances.

_sz-{JjAj;j U,62E2jtp«j,/ eUO«2jo pU«2pEUTGj/20 /
0'% cé(rr']plaint or allegation

%02 pU«2pEUL6j820 /«j 1j U,6t0pEj /j 662IFEL
(Annexure D to this Policy), must be completed
£1jED2j«2701ptE2«jg2ljjUtU07 pjelUn2/ jp tUpFE?
in Step 5, and a copy must be provided to Cricket

Australia’s General Counsel (or person nominated by

TU6UtE2«j 77 nU$EU pjtp«j 6 MBgre6t12/7 Cricket Australia’s General Counsel).

an allegation or complaint is made in respect of an %02 pU«2pEU+6j820 /«j 1j u,6t0pEj /j 662itEL
1U60tE2«j 77 sU$EU pj /j 6MEj,6£12/jf0 j<atiBjButO0pjo pU«2pEUT6jEp«jp Ej£2j70F/2«ji
O 6«j$j7,2800mj/ 62jfOEOUPjEO?] ITU6UTE2gj $L ARG PHO2jg21jj0+07 pj-1Un2/ JEO2j«2701
/i 6ME JEO?j ITUOGUTE?«j 77 aUTEU pj /] 6Mskdid dhdFérfifdry Cricket Association representative

¥oEU pjF7j«2E2/UUDP2«JEIJEO?] TUOU T E2«| TahdddkEt Austialia’s General Counsel (or their

or Club. in accordance with their Club or Association Aalanata) 1inlace dierlaciira ic raniiirad hyv law

Australian Cricket Players: Where an allegation or
complaint is made in respect of an Australian Cricket
Player, without limitation, Australian Cricket may

take action as determined by Australian Cricket.

Australian Cricket's Policy for Safeguarding Children and Young People
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State/
Territory

Australian
Capital
Territory

New South
Wales

Northern
Territory

Queensland

Tasmania

Victoria

Western
Australia

South
Australia

ACT Police
Non-urgent police assistance

Child and Youth Protection Services

New South Wales Police
Non-urgent police assistance

Department of Family and
Community Services

Northern Territory Police
Non-urgent police assistance

Territory Families

Queensland Police
Non-urgent police assistance

Department of Child Safety, Youth
and Women

Your Relevant Regional Intake
Service — Find your regional number
here:

Tasmania Police
Non-urgent police assistance

Department of Communities

Victoria Police
Non-urgent police assistance

Department of Families, Fairness &
Housing

Your Relevant Regional Intake
Service —
Find your regional number here:

Western Australia Police
Non-urgent police assistance

Department of Communities — Child
Protection and Family Support

South Australia Police
Non-urgent police assistance

Department of Child Protection

Phone: 131 444

Website: police.act.gov.au

a® p2 je A%%jAAAJAAC

Website: act.gov.au/community/child-protection-and-
youth-justice

Phone: 131 444
Website: police.nsw.gov.au

Phone: 132 111
Website: facs.nsw.gov.au/families

Phone: 131 444
Website: pfes.nt.gov.au

0 p2 jo E%YjA%Y]AAY
Website: nt.gov.au/law/crime/report-child-abuse

Phone: 131 444

Website: police.gld.gov.au

0O P2 (EYYEE L EL Y] ]

13 QGOV (13 74 68)

Website: gld.gov.au/community/getting-support-

health-social-issue/ support-victims-abuse/child-abuse/
reporting-child-abuse

Website: dcssds.gld.gov.au/contact-us/department-

contacts/child-family-contacts/child-safety-service-

centres/regional-intake-services

1E2/]0 M/7 j¢ E%%jcARj¢ AR

Phone: 131 444
Website: police.tas.gov.au

a0 P2 jo EY%Yj¥%YaPaji AA
Website: strongfamiliessafekids.tas.gov.au/

Phone: 131 444
Website: police.vic.gov.au

Website: services.dhhs.vic.gov.au/reporting-child-abuse

Website: services.dhhs.vic.gov.au/child- protection-

contacts
After hours: 131 278

Phone: 131 444
Website: police.wa.gov.au

a® p2j M70p277j0 MI7 jo E%%jAAAJEEC
1E2/jO M/7 j-%&E.iCAAAj¢ e
Website: wa.gov.au/service/justice/criminal-law/report-

child-abuse

Phone: 131 444
Website: police.sa.gov.au

Phone: 131 478
Website: childprotection.sa.gov.au/reporting-child-abuse



http://police.act.gov.au
http://act.gov.au/community/child-protection-and-youth-justice
http://act.gov.au/community/child-protection-and-youth-justice
http://police.nsw.gov.au
http://facs.nsw.gov.au/families
http://pfes.nt.gov.au
http://nt.gov.au/law/crime/report-child-abuse
http://police.qld.gov.au
http://qld.gov.au/community/getting-support-health-social-issue/ support-victims-abuse/child-abuse/reporting-child-abuse
http://qld.gov.au/community/getting-support-health-social-issue/ support-victims-abuse/child-abuse/reporting-child-abuse
http://qld.gov.au/community/getting-support-health-social-issue/ support-victims-abuse/child-abuse/reporting-child-abuse
http://dcssds.qld.gov.au/contact-us/department-contacts/child-family-contacts/child-safety-service-centres/regional-intake-services
http://dcssds.qld.gov.au/contact-us/department-contacts/child-family-contacts/child-safety-service-centres/regional-intake-services
http://dcssds.qld.gov.au/contact-us/department-contacts/child-family-contacts/child-safety-service-centres/regional-intake-services
http://police.tas.gov.au
http://strongfamiliessafekids.tas.gov.au/
http://police.vic.gov.au 
http://services.dhhs.vic.gov.au/reporting-child-abuse
http://services.dhhs.vic.gov.au/child- protection-contacts 
http://services.dhhs.vic.gov.au/child- protection-contacts 
http://police.wa.gov.au
http://wa.gov.au/service/justice/criminal-law/report-child-abuse
http://wa.gov.au/service/justice/criminal-law/report-child-abuse
http://police.sa.gov.au
http://childprotection.sa.gov.au/reporting-child-abuse

Ajij PE$oEj«2E+067)1 /] MTE/+601p] /U“'ﬁNNEXURE C:
£ REEE2/7)/263E0PIE j /0012227 pb2o IESIREH TIMIENT
9

Clubs and Associations

t2i£2/ja/ E2aEU pjUpl /UutEU pjelUn2/7 jo pS@REENlNG AND

details of which can be found at our Safeguarding
Children and Young People page or contacting a

State and Territory Cricket Association or Cricket

Australia:

Cricket Victoria jo O p2 j%AjCHAEA|AY%Ya s

SACA Phone % /E|EAY%Y|A E %Y

WA Cricket Phone j%/ZEjCAAAJAAAA

Cricket Tasmania jo O p2 j%AJAAEA|%AYY
Cricket NSW ju O b2 j%AjEAY%A|AY:Y%Ys
Queensland Cricket jo O p2 j%AjAACAjA: %Y
Cricket ACT joO p2 |%AJAAAC|A%YA

Northern Territory Cricket jod p2? j%EJECAA

INDUCTION PROCESSES

These recruitment, screening and training
requirements have been developed to provide a
fair, safe, consistent, and comprehensive process
to engage personnel across our sport. Australian

People seriously and ensures that Australian Cricket

Personnel, Cricket Participants and Australian Cricket
a6F12/7j1/2j7TMUEZ£61j.M160U2«jtp«ja GUUEE2«]
providing professional, safe, and enjoyable programs

and services to Children and Young People.

oiij «e2/EQT7202pEY

Australian Cricket will include the following wording

in advertisements for all Australian Cricket Personnel

positions that require contact with Children and

Young People:

t E‘Y 0%0O Z\D‘f2'2i£/fo2'«Ue2/7UEI'Up‘i2p«2/D
ethnicity, disability, religion and sexual orientation.

/0ei2Ej M7E/+60%j-00 p2 j-%A.jCAAAjCCCOXEj4gpanpEHGEE2«'E *,/ eU«Upi‘t:7ti12'2peU/ piuzf

the Cricket Australia Legal, Risk and Integrity
Department using the details below.

b. Matters relating to Australian Cricket Personnel
or Australian Cricket

Cricket Australia Legal Risk & Integrity department:

Phone: Via the Cricket Australia Integrity Hotline:
CAYYjF USJG t-jo A%%jAAAAJAAAA
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Associations, Clubs and Indoor Centres include the

following wording in advertisements for all employee

or volunteer positions that require contact with

Children and Young People:

‘We require all applicants to undergo background
checks and screening prior to or during any

Online jjja Mjefpjutizjtja pU«2pEUL06j/2, /E%,, OpEU2pET7I* M7E/$60%fp* /Uni2Eu7* uuUEG2p

complaint to Cricket Australia’s Integrity
Partner, Core Integrity, using this link:

www.clearviewconnects.com/#/reporter/
submit-report?org=cricketaustraliagp&lang
=en OR use this QR Code:

Email:  Cricket Australia’s Integrity Partner, Core
Integrity at: fairgame@coreintegrity.com.au

Cricket Australia’s Integrity Team at:
integrity@cricket.com.au and/or the State and
Territory Cricket Association Legal department

(if applicable)

Head of People & Culture in the relevant Australian
Cricket organisation and/or the State and Territory
Cricket Association Legal department (if applicable)

TEtE2U2pE‘E ‘$12iMt/«0pit OU6«/2p‘tph«'d Mpi*
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Australian Cricket recommends developing
appropriate selection criteria, such as:

ttM7E ' Ote2'2k,2/02pu2'f /iOpI'fOED* OUG6«/2pO
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Australian Cricket's Commitment Statement to
Safeguarding Children and Young People (set out in
Annexure A ) must be attached or linked to position
descriptions of roles with Australian Cricket that
require contact with Children and Young People.

M7E/$60%pj /0ri2Ej/20 Gi2p«7jEOFTE] TU6UTE2«
Associations, Clubs and Indoor Centres attach the
Commitment Statement to Safeguarding Children
and Young People to position descriptions of roles
that require contact with Children and Young People.
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contact with children and young people

Australian Cricket has in place internal recruitment
processes. The interview requirements set out below
are required to be used to supplement existing
Australian Cricket internal recruitment processes
primarily where the applicant is applying for a
position or role that requires contact with Children
and Young People.

As a minimum, one face to face or video link
interview is required where an applicant is applying

M7E/t60%pj /Uai2EfUpadM«UpijEO2) 1U60UTE2«
Association or Club must comply with relevant
Working with Children Chéck (or equivalent)
requirements and othet legislative requirements
in their relevant jurisdiction. Where an Australian
[Uai2Ej /I£pUT7FEU pj /j TU6ULtE2«j 77 nULtEU p
Club has stiptlated additional requirements in
respect ofeither a Working With Children Check or
backgpound or screening requirements, these must
be complied with by any applicant.

for a role that requires contact or interaction with
Children and Young People. The following details
must be addressed during the interview process:

a. Australian Cricket's Commitment Statement
to Safeguarding Children and Young People;

b. the applicant’s general awareness and
understanding of child protection issues
and ensuring the safety and wellbeing of
Children and Young People;

c. the applicant’s beliefs and values in relation
to the safety and wellbeing of Children and
Young People;

i« j7e2pt/0 j/27, pT27JE j«010aM6E]7OEMEEHS

involving Children and Young People;

e. any disciplinary action taken or allegations
of inappropriate or unprofessional conduct
made against the applicant by a previous
employer in relation to inappropriate or
unprofessional conduct;

f. any criminal offences or charges against the
applicant; and

g. any potential concerns regarding the
applicant’s resume or work history, gaps in
history, frequent changes in employment,
inability to nominate precise dates for
previous roles.

Further interview recommendations and sample

guestions can be found in the Screening and
Background Checks resource.

Various other background checks will be undertaken
by Australian Cricket from time to time and may
include, but are not limited to:
a) National Criminal History Record Check;
b) reference check( M7E/t6U0tp* /Uni2EuU7"
preference is that each referee is a
professional referee who has worked with
EOG2 ,,6UntpE‘Up'EQ26Ft7E a‘125/7'0«2%06
7M,2/e07 /1'ot, toUEI'tp«'EOQOTE fE‘6217E
question be asked in relation to working
with children (e.g. is there any reason
that this person would not be suitable for
r}% with children? );
c) past employment and engagements;
d) education and training; and/or
e) immigration checks.
M7E/$60%pj /0ri2Ej/20 (12p«7jEOFTE] TU6YEE2«
Associations, Clubs and Indoor Centres undertake
background checks for volunteers and applicants for
positions in line with this approach.

Aj:jY 110pijfOUEDj OU6«/2pj O2ni7

employees or volunteers.

WWCC laws are currently in plagé in all Australian
states and territories. These Jaws require certain
individuals involved in areas such as sport and

Aj;je/ 1j 1jU«2pEUEIjfp«j.M$60UrtEU p7recreation to undertakea check to determine their

All successful applicants are required to provide
proof of their identity (Australian Cricket's preferred
form of proof of identity is a valid passport) and

suitability to work (in‘a paid or volunteer capacity)
with Children or Young People. Whether a particular
individual is reduired to undertake a check depends

Mt60U0UctEQ p7j/262etpEJE JEO2jt«e?/E 7R WYWEG lays of the relevant state or territory.

evidence of their suitability to work with Children
and Young People upon being offered the role.

Should the applicant not be able to provide any

1) 1j0«2pEUEI j.M+60UatEQ p7jth«%

suitability to work with Children or Young People,
Australian Cricket may determine an alternate
means of establishing this information in its
absolute discretion or may withdraw or delay any
engagement with the applicant.

M7E/t6U0%pj /Uani2Ejtph«j ITU6UTE2«j 77 aULED ¢
angd’Indoor Centres must meet the requirements of
Ozj/Zc’)ze.‘gloEj?EiE2j [JE2/JUE /1jYY jo%f7 j—,2aC

| eatd 4 A8 RFritohy requirements can be found

All personnel that require a WWCC will supply a copy
of it, and/or authorise the Relevant Organisation
making the appointment to verify the currency of

the WWCC.

21.



https://aifs.gov.au/resources/resource-sheets/pre-employment-and-volunteer-screening-checks

Relevant Organisations must not engage a person
who does not have a satisfactory WWCC in the
relevant jurisdiction(s).

An Australian Cricket organisation may terminate
an Employee’s Contract of Employment in the event
that the Employee becomes ineligible to work

with children under the relevant State or Territory
legislation. The termination process must be in
accordance with the disciplinary policy or process
relevant to their employment or engagement.

a2/EUUntE2jpMiE2/j 1JED2], 60n2jad2aij70 Mb«
[2a [«2«jOpjEDO20/},2/7 pp26jUsb?
/Ej;jUPE2/ptEU pt6j /OU0pt6jO0TE /1j§2m /«j C
Any applicant who has resided overseas for 12

months or more in the last ten years must obtain an
international criminal history check.

Some countries will not release information
regarding an individual for personal or third-party
purposes. Where police records checks cannot be

Regardless of whether an individual is required or
otherwise eligible to obtain a WWCC in the relevant
jurisdiction(s), it would be a breach of Australian
Cricket's Policy for Safeguarding Children and Young
people if an individual:

made, reference checks must be conducted with at
least two referees that personally knew the individual
whilst they were residing in the other country.

%02j M7E/+60%tpj /0ri2Ej [itpU7+EU pj /jfpj iU
Association, Club or Indoor Centre must inform the

mj ffO jOt7jIMUGEIjUp«UpI7jEOLE[F M6 «jRRRIGARENA] [eferees will be asked whether they

ineligible to be granted a WWCC is appointed to
a Child-related position in our sport; or

®  continues in a Child-related position if they have
been charged or convicted of a crime that would
make them ineligible to be granted a WWCC.

Relevant Persons are required to report to the
Relevant Organisation any pending criminal matters

have knowledge or information concerning the

applicant that would adversely affect the applicant

from performing the job, including any relevant

criminal offences. The credentials of persons acting

17j/212/227j70 Mob«j£2je2/UU2«jtp«jotpjUprdM«?
previous employers.

Overseas applicants should not commence until this

IjUp«Opi7j 1jiIMUOGEJEDOTEjUp«UrntE2jE O f Bjeeéss li§iatigfactorily completed.

present a potential risk to the Children and Young
People with whom they interact.

Ci:jg8212/2pa2jul2ai7
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Depending on the relevant State or Territory
legislation, an Australian Cricket organisation or an

TU6UtE2«j 77 aUEU p j 6MEj /jUp«

require the preferred candidates to have completed
a ‘national criminal history record check’ (or ‘police
check’) where the candidate does not otherwise
meet the jurisdictional threshold to apply for and
obtain a WWCC.

A criminal history does not automatically preclude
an applicant from being appointed unless their
criminal history suggests that they may pose a risk
to Children and Young People. If there is information
relevant to the employment decision, the applicant
will be provided with an opportunity to respond to
the contents of their police check (if they wish to do so).

The decision to appoint or not appoint an applicant
because of a police check result, along with the
rationale for that decision, must be communicated
to the applicant by the Australian Cricket

Association, Club or Indoor Centre should conduct a
minimum of two reference checks for the preferred
applicant to gather additional information about the

/j 2 p @&dicant’sj suitability to work in the role for which

they have applied.
The selected referees should:

®  be able to provide information relating to the
applicant’s suitability to work with Children/
Young People;

have known the applicant for at least 12 months;
®  not be related to the applicant; and

be able to vouch for the applicant’s reputation
and character.

Please note: Written character references are

b Ej7MiUnU2pEjMp6277j167 jl 66 f2«j
e2/0U2«JEQO/ MiOj«U/20Ejn pETRE

/itpU7+EU pj /jtpj 1U60tE2«j 77 aU$ED H??feéqa%1h9Tldbeaskeddirectlyaboutany

Indoor Centre.

A copy of the police check must not be retained. The
original must either be returned to the applicant

if requested or be destroyed in a secure manner

on completion of the recruitment process. If the
applicant is appointed, a record of the date and

concerns they may have about the applicant
working with Children and Young People.






https://elearning.sportintegrity.gov.au/login/index.php 
https://elearning.sportintegrity.gov.au/login/index.php 
https://rise.articulate.com/share/7jtNFsjbJoch8uEct8RATXanBOVvJVki

Australian Cricket’s Policy for Safeguarding Children and Young People










